
 
 

Monroe Community College, a member of the League for Innovation in the Community College, invites applications for 
the following full-time position: 
 
HEALTH EDUCATION, FACULTY MEMBER, FULL TIME TENURE-TRACK, FALL ‘10 
HEALTH / PHYSICAL EDUCATION 
 
Function of Position: 
MCC is one of only twenty community colleges out of more than a thousand across North America selected for board membership in the League 
for Innovation in the Community College. We are a large institution that offers over 80 programs across two main campuses, two specialized 
centers and various extension sites.  The college is an integral part of the Rochester community which is rich in educational and cultural 
resources.  MCC embraces diversity and inclusion, offering activities and programs to enhance the personal and professional development of 
faculty, staff and students.  Faculty members in Academic Services are dedicated to the college's core mission of student success.   
 
The successful candidate for this tenure track position will have experience in multiple domains of health and wellness education and will be 
familiar with New York State Health Education Standards and USDHHS Healthy People goals and objectives.  Primary teaching responsibilities 
will consist of a variety of health and wellness subjects; including, but not limited to, personal health and wellness, substance use and abuse, 
death and dying, first aid and safety, and child health, including Project S.A.V.E. and Mandated Reporting and Identification of Child 
Maltreatment. A list of courses taught by the department can be found at http://www.monroecc.edu/depts/pe/course- 
isting.htm?Health+Education. 
 
Faculty report to the chairperson of the Department of Health & Physical Education and are responsible for preparing and teaching courses in that 
department.  They may be assigned at the Brighton and/or Damon Campus.  Faculty maintain accurate records on students, develop new 
educational materials and media, assist with curriculum review and assessment, advise and counsel students, and hold office hours.  They perform 
professional duties and participate in departmental and institutional functions, including departmental meetings and committee work. 
 
 
Examples of Duties & Responsibilities: 

• Teaches courses and evaluates student performance in the Department of Health & Physical Education as per guidelines set by the 
Department and Monroe Community College. 

• Prepares lesson plans, creates appropriate teaching aids, and arranges provision of instructional materials and activities for student 
usage during classes. 

• Maintains student attendance records, grades, and other records required by the College. 
• Maintains office hours according to contractual guidelines. 
• Advises students concerning professional, academic, and related issues according to contractual obligations. 
• Assists department with student recruitment and placement. 
• Assists with curriculum review, assessment, revision, and development in Department. 
• Develops new course materials and innovative teaching techniques to facilitate learning. 
• Attends department meetings as a contributing member. 
• Contributes to the Department through department committees. 
• Contributes to the College through division and college committees. 
• Actively participates in professional development. 
• Performs other duties and responsibilities as assigned by the chairperson of department. 

 
Required Qualifications: 

• Master's degree or higher in health education, or a health related field from an accredited institution. 
• Experience teaching health. 
• Evidence of continuing professional growth. 
• Evidence of effective communication (interpersonal, speaking, and writing) skills. 
• Evidence of team-centered, participatory approaches to working with others. 
• Evidence of proficiency in technology and interest in further application of technology in the classroom. 
• Commitment to supporting an inclusive environment.  Evidence of respect for and understanding of people with diverse backgrounds, 

abilities, and needs. 
• Evidence of commitment to the philosophy of a comprehensive community college. 

 
Preferred Qualifications: 

• Certified Health Education Specialist (CHES) and/or certification in health education. 
• Teaching experience at the college level. 
• Experience with curriculum and program analysis, development, and improvement. 
• Child Abuse Detection training or obtain prior to teaching assignment. 
• Safe Schools Against Violence in Education (SAVE) training or obtain prior to teaching assignment. 
• American Red Cross First Aid and CPR instructor certification or obtain prior to teaching assignment. 

 
Monroe Community College is a unit of the State University of New York. It is the policy of the University and this College not to 
discriminate on the basis of age, race, creed, color, national origin, sexual orientation, military status, sex, disability, predisposing genetic 
characteristics, marital status or domestic violence victim status in admissions, employment, and treatment of students and employees in 
any educational program or activity administered by any of its units.  To review special instructions and apply, please visit: 
https://jobs.monroecc.edu.  Please submit all requested documents by March 2, 2010.                                                 #0600578       


