REGISTRATION FORA
Diversity2006

Conference

Please check the sessions you wish
to attend. Complete all registration
information and fax or mail.

Please complete a separate

form for each person attending.

You may also register online at
www.workforcediversitynetwork.com.

CONTINUING EDUCATION CREDITS
HRCI recertification credits pending.
For up-to-date information check
www.workforcediversitynetwork.com

PRESENTED BY THE WORKFORCGE
DIVERSITY NETWORK
MAY 22-24, 2006

ROCHESTER RIVERSIDE
CONVENTION CENTER

REGISTER TODAY!
ONLINE
www.workforcediversitynetwork.com

MAIL

Mail one completed form

per attendee to:

Workforce Diversity Network

150 State Street

Rochester, NY 14614

(Additional forms available at
www.workforcediversitynetwork.com)

FAX
Fax your completed form to
Barbara Cutrona 585-224-2728

FOR MORE INFORMATION
Barbara Cutrona, 585-224-2727
bcutrona@workforcediversitynetwork.com

REGISTRATION INFORMATION
(Registrations cannot be processed without payment)

Name Title

MONDAY, MAY 22

9:05 a.m. - 10:20 a.m.
Concurrent Sessions

|

|

|

Measuring Diversity
Council and Affinity
Group Performance

Diversity
Competency through
Experiential Learning

Mosaic Partnerships
— Transforming Our
World Two Hearts
ata Time

Multi-Dimensional
Mentoring — A Key
Diversity Connection

10 Diversity
Communication
Tactics to Increase
Your Confidence,
Competence and
Credibility

Alice through the
Looking Glass:
Promoting and
Retaining Women
Pioneers in Senior
Leadership

10:45 a.m. - 12:00 noon
Concurrent Sessions

|

[

[

Getting Value
from Diversity:
The 100% Rule

Organizational
Strategies for
Cultural Competence

Operationalizing
Inclusion -
Reaching Beyond
the Diversity Silo

Executive Coaching:
A Value Proposition
for Strengthening

Diversity Leadership

12 Success
Strategies for Your
Diversity Initiative

Unleash the
Power of
Diversity Councils

1:45 p.m. - 3:00 p.m.
Concurrent Sessions

J The Paralysis of
Political Correctness

UJ Experiential
Approach to Creating
Inclusivity and
Understanding

] How Lawful is Your
Diversity Initiative?

[ senior Diversity
Officers —
Best Practices
and Challenges

[ Unintentional
Intolerance: Turning
Mindless Exclusion
into Mindful Inclusion

J Insights to Success

3:15 p.m. - 4:30 p.m.
Concurrent Sessions

[ piscover an
Untapped Resource:
Working with
Deaf and Hard of
Hearing People

J Conducting
Effective Workplace
Assessments

J Preparing for an
Aging Workforce

(] pifficult Diversity
Dialogues

] Emotional
Intelligence in
Multicultural
Environments

L1 on the Job
Transgender and
Gender Bending
Employees in
the Workplace

TUESDAY, MAY 23

9:05 a.m. - 10:20 a.m.
Concurrent Sessions

O Conducting
Effective Workplace
Assessments

O Maintaining the
Momentum of Your
Diversity Initiatives

] Getting Value
from Diversity:
The 100% Rule

[ 1 on the Job
Transgender and
Gender Bending
Employees in the
Workplace

[ 12 Success
Strategies for Your
Diversity Initiative

[ senior Diversity
Officers — Best
Practices and
Challenges

10:45 a.m. - 12:00 noon
Concurrent Sessions

] How Cultures
Shape Our
Personal
and Cultural
Expectations

] Operationalizing
Inclusion —
Reaching Beyond
the Diversity Silo

] Insights to
Success

[ The Paralysis of
Political Correctness

] Measuring Diversity
Council and Affinity
Group Performance

] Preparing for an
Aging Workforce

1:45 p.m. - 3:00 p.m.
Concurrent Sessions

[ Finding,
Developing and
Leveraging Diverse
Young Leaders

UJ Experiential
Approach to
Creating Inclusivity
and Understanding

[ The Power
of Cultural
Competence

[ Unleash the
Power of
Diversity Councils

J Diversity
Competency
through
Experiential
Learning

(] Building Bridges
across Generational
Diversity

3:15 p.m. - 4:30 p.m.
Concurrent Sessions

[ Executive Coaching:
A Value Proposition
for Strengthening
Diversity Leadership

UJ Organizational
Strategies for
Cultural Competence

[ Alice through the
Looking Glass:
Promoting and
Retaining Women
Pioneers in Senior
Leadership

] Multi-Dimensional
Mentoring — A Key
Diversity Connection

[ 10 Diversity
Communication
Tactics to Increase
Your Confidence,
Competence and
Credibility

[ Emotional
Intelligence in
Multicultural
Environments

WED., MAY 24

9:30 a.m. - 10:45 a.m.
Concurrent Sessions

(] Building Bridges
across Generational
Diversity

[ Discoveran Untapped
Resource: Working
with Deaf and Hard
of Hearing People

O Maintaining the
Momentum of Your
Diversity Initiatives

[ Mosaic Partnerships
— Transforming Our
World Two Hearts
ata Time

] Building an Inclusive
Global Organization

] Empowering
LGBT Allies
in the Workplace

POST-CONFERENCE

LEGAL SYMPOSIUM:

DIVERSITY - THE NEW

IMPERATIVE

1:30 p.m. - 3:00 p.m.

Concurrent Sessions

] Diary of a
Diversity Initiative

[ Diversity - An
International
Perspective

[ clients-The
Catalysts for
Changing Law Firms

] Measuring the
Success of Your
Diversity Initiative

(] white Male Leaders
and Diversity

3:15 p.m. - 4:45 p.m.

Concurrent Sessions

] Managing the
Diversity Pipeline

LI Diversity - An
International
Perspective

[ Clients-The
Catalysts for
Changing Law Firms

] Measuring the
Success of Your
Diversity Initiative

[ white Male Leaders
and Diversity

DIVERSITY 2006 CONFERENCE

Registration Options

Company Name

Full Conference

(if registered by 4/21/06)
Does not include Post-Conference Legal Symposium: Diversity — The New Imperative

Full Conference

Address

City State Zip Code
Telephone Fax

Email

Special Requests (please indicate)

(if registered after 4/21/06)
Monday Only
Tuesday Only

Wednesday Morning

METHOD OF PAYMENT

s [] My check is enclosed payable to:
The Workforce Diversity Network
Chargeto: ] MasterCard [] visa

Account Number

[ ] American Express
Exp. Date

(7:30 a.m. - Noon)
*Save $100! Register by April 21, 2006

WDN Member Non Member
[ ] $600* L] $740*
[ ]$700 [ ]$840
(]300 [ ] $360
(]300 [ 1360
(] $200 [1$250

POST-CONFERENCE LEGAL SYMPOSIUM: DIVERSITY — THE NEW IMPERATIVE
Wednesday, May 24, 11 a.m. - 6:30 p.m.

Registration Options

WDN Member

Non Member

Post-Conference Legal Symposium: Diversity — The New Imperative Only

Amount §

Name as it appears on card

(if registered by 4/21/06)
Post-Conference Legal Symposium: Diversity — The New Imperative Only

(if registered after 4/21/06)

Signature

Sessions subject to change.

L1$175

(] $200

Register early to get the sessions of your choice!

[]g225

[ ]$250




