May 22-24, 2006
Rochester, N

Rochester Riverside
Convention Center

3 Days Including 1/2
Day Legal Symposium

Register Today!

Early Registration and
Workforce Diversity
Network Member Discounts
See agenda, speaker and
session details and register
online at www.workforce
diversitynetwork.com

Principal Sponsor

L
NIXON PEABODY LLP

ATTORNEYS AT LAW

Sponsors:

Leadership: Bausch & Lomb, Kodak,
Thomson West; Supporting: Excellus,
Harris, Harter Secrest & Emery, ITT,
Monroe Plan for Medical Care, Time
Warner Cable, University of Rochester,
Wegmans, Xerox; Partners: ExxonMobil
Chemical, Harris Beach, National Grid,
Rochester Institute of Technology;
Non-Profit: American Red Cross, DePaul,
Gay Alliance of the Genesee Valley,
Lifetime Assistance, Monroe Community
College, Planned Parenthood, Rochester
Business Alliance, SUNY Brockport,

St. John Fisher College, YMCA Rochester
Presented By:

Workforce Diversity g Network

The nation’s leading source for education
and networking on workforce diversity.
We are dedicated to creating a learning
community in the business world to help
your organization address diversity and
its benefits.

©2006

Diversity2006 Conference
The Case for Diversity:

It's Everybody’s Business

The Year’s Premier
Workforce Diversity Conference

40+ Engaging Keynotes and Sessions to Help Your
Organization Succeed

Keynotes

Cathy Bao Bean, Darryl K. Henderson, J.D., Art Jackson, MSM,
Laraine Kaminsky and Steve Robbins, Ph.D.

Sessions
* 10 Diversity Communication Tactics * How Cultures Shape Personal and
» 12 Success Strategies for Your Cultural Expectations
Diversity Initiative e How Lawful is Your Diversity Initiative?
¢ Promoting and Retaining Women * Insights to Success
in Sr. Leadership * Maintaining the Momentum of Your
 Building an Inclusive Diversity Initiatives
Global Organization * Measuring Diversity Council and
* Building Bridges across Affinity Group Performance
Generational Diversity » Mosaic Partnerships
* Conducting Effective * Multi-Dimensional Mentoring

Workplace Assessments * Transgender and Gender
o Difficult DiVerSity Dia'ogUeS Bending Emp|oyees
* Diversity Competency through * Operationalizing Inclusion

Expe.riential Leallrning . * Organizational Strategies for
e Emotional Intelligence in Cultural Competence

Multicultural Environments « Preparing for an Aging Workforce

* Executi\ée Qoaclz_hing: hi * Senior Diversity Officers —
trengthening Leadership Best Practices and Challenges

* Experiential Approach to Inclusivity e The Paralysis of Political Correctness

and Understanding . )
¢ Finding, and Developing Diverse * Unintentional Intolerance
g ping ¢ Unleash the Power of

Young Leaders Diversity Councils

e Getting Value from Diversity: . .
The 180% Rule y . Workllng with Deaf and Hard of
Hearing People

Plus
* Half-Day Legal Symposium: Diversity — The New Imperative
How In-house Counsel and Law Firms Can Meet the Challenge

e Diversity 2006 Marketplace
Exhibits showcasing helpful services and products

www.workforcediversitynetwork.com



